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Professional Practice and Governance

Accrual Accounting

Related terms: cash basis, revenue recognition

Explanation: A method of recording payroll expenses when they are incurred, rather than when cash is paid.
This aligns payroll costs with the period in which employees earn wages, providing a more accurate picture
of financial performance.

Example: An employee works in December but is paid in January; the wage expense is recorded in
December under accrual accounting.

Practical application: Payroll departments use accruals to match salary expenses with the corresponding
accounting period, ensuring compliance with UK GAAP and facilitating proper budgeting.

Challenges: Determining the correct amount of accrued wages, especially with variable pay, overtime, and
bonus schemes, can be complex and may require frequent adjustments.

Adverse Selection

Related terms: moral hazard, risk pooling

Explanation: A situation where higher-risk employees are more likely to enroll in optional payroll benefits,
leading to increased costs for the employer.

Example: Employees with known health issues may be more inclined to join a private health insurance
scheme offered through payroll.

Practical application: Employers mitigate adverse selection by using eligibility criteria, wellness programs, or
tiered contribution structures.

Challenges: Balancing fairness with cost control while complying with UK Equality Act provisions.

Agency Theory

Related terms: principal-agent problem, governance

Explanation: A framework describing the relationship between shareholders (principals) and management
(agents), highlighting potential conflicts of interest in payroll decision-making.

Example: Management may favour salary increases that boost short-term morale but increase long-term
payroll risk.

Practical application: Governance structures such as audit committees and transparent reporting help align
agent actions with principal objectives.

Challenges: Detecting hidden incentives and ensuring that performance metrics accurately reflect payroll
risk exposure.

Annualised Pay

Related terms: hourly rate, overtime calculation

Explanation: Converting an employee’s annual salary into an equivalent hourly rate to assess overtime
entitlement and compliance with the Working Time Regulations.

Example: A £30,000 salary divided by 1,820 annual working hours results in an hourly rate of £16.48.
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Practical application: Used to calculate overtime pay for employees on a salaried contract who work
additional hours.
Challenges: Adjusting for holidays, shift work, and varying contract terms without breaching statutory limits.

Audit Trail

Related terms: record-keeping, compliance

Explanation: A chronological record of all payroll transactions, modifications, and approvals, essential for
internal controls and external audits.

Example: Each change to an employee’s tax code is logged with user ID, timestamp, and reason.
Practical application: Supports compliance with HMRC's Real-Time Information (RTI) reporting and helps
identify unauthorized alterations.

Challenges: Maintaining comprehensive logs without overwhelming storage resources; ensuring
accessibility for auditors while protecting data privacy.

Benefit-In-Kind (BIK)

Related terms: taxable benefits, payroll deductions

Explanation: Non-cash compensation provided to employees, such as company cars or health insurance,
which is subject to income tax and National Insurance contributions.

Example: An employee receives a company-provided mobile phone; the market value is added to their
taxable earnings as BIK.

Practical application: Payroll systems must calculate and report BIK values to HMRC each payroll run.
Challenges: Valuing benefits accurately, keeping up with changing tax rules, and communicating BIK
implications to employees.

Board of Directors

Related terms: corporate governance, fiduciary duty

Explanation: The governing body responsible for overseeing organisational strategy, risk management, and
compliance, including payroll risk.

Example: The board approves the payroll risk appetite statement and monitors key performance indicators
related to payroll accuracy.

Practical application: Board committees, such as the Audit Committee, review payroll audit findings and
ensure corrective actions are implemented.

Challenges: Balancing strategic objectives with operational realities; ensuring board members possess
sufficient payroll risk expertise.

Business Continuity Planning (BCP)

Related terms: disaster recovery, risk mitigation

Explanation: Strategies to maintain payroll operations during disruptions such as cyber-attacks, natural
disasters, or system failures.

Example: A secondary payroll processing center is established to take over if the primary site becomes
unavailable.

Practical application: BCP includes data backups, alternative processing methods, and clear communication
protocols for employees.
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Challenges: Testing BCP regularly without impacting live payroll runs; allocating resources for redundant
systems.

Cash Flow Forecasting

Related terms: working capital, liquidity management

Explanation: Predicting the timing and amount of cash inflows and outflows related to payroll, enabling
effective cash management.

Example: Projecting the cash needed for a month'’s payroll, including statutory deductions and employer
contributions.

Practical application: Helps finance teams schedule payments to HMRC for PAYE and NICs, avoiding
penalties.

Challenges: Accounting for variable components such as overtime, bonuses, and commission, which can
fluctuate dramatically.

Compliance Auditing

Related terms: regulatory review, internal audit

Explanation: Systematic examination of payroll processes to ensure adherence to UK legislation, including
the Employment Rights Act and HMRC requirements.

Example: An internal audit checks that all employee tax codes are up-to-date and that deductions are
correctly applied.

Practical application: Findings are reported to senior management, and remediation plans are created to
address gaps.

Challenges: Keeping audit scope current with frequent legislative changes; ensuring audit independence
while remaining collaborative.

Corporate Governance

Related terms: board oversight, risk framework

Explanation: The set of rules, practices, and processes by which a company is directed and controlled,
encompassing payroll risk management.

Example: A governance charter outlines responsibilities for payroll accuracy, reporting, and stakeholder
communication.

Practical application: Establishes clear lines of accountability for payroll errors, fraud prevention, and
compliance reporting.

Challenges: Integrating payroll governance with broader enterprise risk management without creating
siloed processes.

Cost-Benefit Analysis (CBA)

Related terms: investment appraisal, ROI

Explanation: A systematic approach to evaluating the financial advantages and disadvantages of payroll
initiatives, such as implementing new software.

Example: Comparing the cost of a new payroll system against expected reductions in processing time and
error rates.

Practical application: Supports decision-making for capital expenditures and justifies budgeting allocations.
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Challenges: Quantifying intangible benefits like employee satisfaction and regulatory goodwill.

Data Protection Impact Assessment (DPIA)

Related terms: GDPR, privacy risk

Explanation: An assessment required under the UK GDPR to identify and mitigate privacy risks associated
with processing payroll data.

Example: Evaluating the risk of unauthorized access to employee bank details stored in the payroll system.
Practical application: DPIAs guide the implementation of encryption, access controls, and staff training.
Challenges: Balancing data minimisation with the need for comprehensive payroll records; documenting
assessments for regulators.

Deferred Compensation

Related terms: pension schemes, tax deferral

Explanation: Compensation that is earned now but paid at a later date, often used to attract senior talent
while managing cash flow.

Example: A senior manager receives a bonus that vests over three years, with payroll deductions made each
year.

Practical application: Payroll must track vesting schedules, tax liabilities, and reporting obligations.
Challenges: Complex calculations for tax treatment, especially when employees leave before vesting
completes.

Employee Share Ownership Plans (ESOPs)

Related terms: equity compensation, tax implications

Explanation: Schemes that give employees an ownership stake in the company, often subject to payroll
taxation at the point of acquisition.

Example: Employees receive shares at a discounted price; the difference is treated as taxable income.
Practical application: Payroll systems must calculate the taxable benefit, withhold PAYE, and report to HMRC.
Challenges: Valuing shares accurately, handling multiple grant dates, and ensuring compliance with the
Companies Act.

Equal Pay Audits

Related terms: gender pay gap, legislation

Explanation: Reviews that assess whether employees performing like-valued work receive equal
remuneration, as required by the Equality Act 2010.

Example: Comparing salaries of male and female employees in the same role to identify disparities.
Practical application: Findings may trigger adjustments to payroll and inform broader diversity initiatives.
Challenges: Isolating legitimate pay differentials (experience, performance) from unlawful discrimination.

Expense Reimbursement

Related terms: travel claims, payroll integration

Explanation: The process of repaying employees for business-related costs, which may be processed
through payroll or a separate accounts system.

Example: An employee submits a mileage claim; the amount is added to the next payroll run.

Practical application: Ensures timely reimbursement and proper tax treatment of reimbursed amounts.
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Challenges: Verifying claim authenticity, preventing duplicate payments, and maintaining consistent policy
enforcement.

External Audit

Related terms: financial statements, assurance

Explanation: An independent examination performed by a certified auditor to provide assurance that the
organization’s financial records, including payroll, are free from material misstatement.

Example: Auditors review payroll registers, tax filings, and pension contributions for a fiscal year.
Practical application: External audit reports are presented to shareholders and regulators, influencing
corporate reputation.

Challenges: Coordinating with auditors without disrupting payroll cycles; addressing audit findings
promptly.

Financial Conduct Authority (FCA) Regulations

Related terms: financial crime, compliance

Explanation: Although primarily overseeing financial markets, the FCA's rules on anti-money-laundering
(AML) affect payroll when processing large bonus payments or third-party payouts.

Example: A payroll department must conduct AML checks on high-value bonus recipients.

Practical application: Integrates AML screening into payroll workflows to mitigate regulatory risk.
Challenges: Balancing thorough AML checks with payroll processing speed; staying updated on FCA
guidance.

Fiscal Year

Related terms: financial reporting, tax year

Explanation: The 12-month period used for accounting purposes, which in the UK may differ from the tax
year (April 1toMarch 31).

Example: A company'’s fiscal year runs from 1July to 30June; payroll must align reporting accordingly.
Practical application: Payroll data is aggregated to support year-end financial statements and statutory
filings.

Challenges: Reconciling payroll periods that span two fiscal years, especially for employees joining or
leaving mid-year.

Fixed-Rate Tax Codes

Related terms: PAYE, HMRC coding

Explanation: Tax codes issued by HMRC that apply a standard tax-free allowance, used when an employee's
tax situation is straightforward.

Example: The standard code “1257L" reflects the personal allowance for the 2024/25 tax year.

Practical application: Payroll uses these codes to calculate correct income tax deductions automatically.
Challenges: Identifying employees who require customized codes due to benefits, multiple jobs, or previous
under- or over-payments.

Freedom of Information (FOI) Requests
Related terms: public sector transparency, data disclosure
Explanation: Legal requests for information held by public bodies, which may include payroll data for public
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sector employees.

Example: An FOI request asks for the total overtime paid to staff in a local authority.

Practical application: Organizations must have processes to locate, review, and release requested payroll
information while protecting personal data.

Challenges: Balancing transparency with GDPR obligations; ensuring timely responses within statutory
deadlines.

General Data Protection Regulation (GDPR)

Related terms: data subject rights, privacy

Explanation: The EU-derived regulation governing the processing of personal data, retained in UK law
post-Brexit, directly affecting payroll data handling.

Example: Employees have the right to access their payroll records upon request.

Practical application: Payroll systems implement consent mechanisms, data minimisation, and breach
notification procedures.

Challenges: Interpreting “legitimate interest” for payroll processing, and maintaining documentation for
accountability.

Governance Framework

Related terms: risk appetite, policy hierarchy

Explanation: A structured set of policies, procedures, and controls that guide decision-making and risk
management across the organisation, including payroll.

Example: The framework defines roles for payroll managers, internal auditors, and the board in overseeing
payroll risk.

Practical application: Provides a clear escalation path for payroll errors, fraud detection, and regulatory
breaches.

Challenges: Keeping the framework aligned with evolving legislation and ensuring staff adherence.

Gross Pay

Related terms: net pay, deductions

Explanation: The total earnings earned by an employee before any taxes, National Insurance, or other
deductions are applied.

Example: An employee’s salary of £3,000 plus £200 overtime results in a gross pay of £3,200 for the month.
Practical application: Serves as the basis for calculating statutory contributions and employee benefits.
Challenges: Accurately aggregating variable components such as commissions, shift differentials, and
expense reimbursements.

Health and Safety (HS) Audits

Related terms: risk assessment, occupational health

Explanation: Reviews that evaluate compliance with health and safety legislation, which can intersect with
payroll when assessing compensation for work-related injuries.

Example: Auditors verify that employees receiving statutory sick pay are correctly recorded in payroll.
Practical application: Aligns payroll reporting with workplace injury registers and insurance claims.
Challenges: Coordinating data between HR, health & safety, and payroll teams to avoid duplication or gaps.
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Human Resource Information System (HRIS)

Related terms: integrated payroll, data sync

Explanation: Software that manages employee data, often interfacing with payroll systems to ensure
consistency of personal and employment information.

Example: Changes to an employee’s address in the HRIS automatically update the payroll record.

Practical application: Reduces manual entry errors, improves data integrity, and streamlines onboarding.
Challenges: Maintaining real-time synchronization, handling system upgrades, and ensuring robust access
controls.

Independent Auditor

Related terms: external audit, audit opinion

Explanation: A qualified professional who conducts an audit separate from the organization’s internal audit
function, providing an unbiased view of payroll compliance.

Example: The auditor issues an “unqualified” opinion after confirming that payroll records are accurate and
complete.

Practical application: Enhances stakeholder confidence and satisfies regulatory requirements for listed
companies.

Challenges: Managing auditor independence while granting sufficient access to payroll data.

Increased Scrutiny Regime

Related terms: HMRC investigations, compliance risk

Explanation: A heightened level of examination applied by HMRC to organisations that exhibit patterns of
payroll errors or under-payment.

Example: After repeated PAYE discrepancies, a company is placed under an increased scrutiny regime.
Practical application: Requires the organisation to implement remedial action plans, enhanced reporting,
and possibly third-party oversight.

Challenges: Resource-intensive remediation, reputational damage, and potential financial penalties.

Internal Controls

Related terms: Segregation of duties, control environment

Explanation: Policies and procedures designed to ensure the integrity of payroll processing, preventing
errors and fraud.

Example: One employee authorises payroll runs while another performs the actual data entry.

Practical application: Controls are documented, tested, and reported to senior management as part of the
governance framework.

Challenges: Balancing control effectiveness with operational efficiency, especially in small organisations.

International Payroll

Related terms: expatriate tax, cross-border compliance

Explanation: Managing payroll for employees who work in multiple jurisdictions, each with distinct tax and
social security obligations.

Example: A UK-based employee on assignment in Germany must have German income tax and social
contributions deducted.
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Practical application: Utilises specialised software or service providers to handle multi-jurisdictional
calculations and reporting.

Challenges: Keeping abreast of varying statutory rates, double-tax treaties, and data protection laws across
borders.

Job Evaluation

Related terms: salary benchmarking, pay structure

Explanation: A systematic process to determine the relative worth of a job, informing equitable pay scales
and payroll budgeting.

Example: A points-based evaluation assigns a score that places a role in the mid-band salary range.
Practical application: Supports fair compensation, reduces pay disparity, and aligns payroll costs with
organisational strategy.

Challenges: Maintaining objectivity, handling market fluctuations, and communicating outcomes to staff.

Key Performance Indicators (KPlIs)

Related terms: performance metrics, dashboard

Explanation: Quantifiable measures used to assess the effectiveness of payroll processes, such as error rate
or processing time.

Example: A KPI of “less than 0.5% payroll error rate per month” is monitored by the payroll manager.
Practical application: KPIs are reported to senior leadership and inform continuous improvement initiatives.
Challenges: Selecting meaningful indicators, avoiding metric overload, and ensuring data reliability.

Legislative Change Management

Related terms: regulatory monitoring, impact analysis

Explanation: The systematic approach to identifying, assessing, and implementing changes required by new
payroll-related legislation.

Example: The introduction of a new NIC rate triggers a change-management project to update payroll
software.

Practical application: Involves cross-functional teams, timelines, testing, and communication plans.
Challenges: Rapid legislative cycles, resource constraints, and ensuring all downstream systems are updated.

Legal Entity Structure

Related terms: group reporting, intercompany payroll

Explanation: The arrangement of a company's subsidiaries and branches, each potentially subject to distinct
payroll obligations.

Example: A holding company with three UK subsidiaries must file separate PAYE returns for each legal entity.
Practical application: Payroll systems must accommodate multiple entities, maintaining separate tax IDs and
reporting lines.

Challenges: Consolidating payroll data for group-level reporting while preserving entity-specific compliance.

Liability Insurance

Related terms: professional indemnity, risk transfer

Explanation: Insurance coverage that protects an organisation against claims arising from payroll errors,
mis-calculations, or non-compliance.
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Example: A claim is made for under-payment of statutory sick pay; the insurer covers the resulting legal
costs.

Practical application: Part of the broader risk-management strategy, ensuring financial resilience.
Challenges: Determining appropriate coverage limits, managing premiums, and complying with policy
conditions.

Liquidity Risk

Related terms: cash flow, working capital

Explanation: The risk that an organisation cannot meet its short-term payroll obligations due to insufficient
cash.

Example: Delayed customer payments lead to a cash shortfall, jeopardising the ability to pay staff on time.
Practical application: Cash-flow forecasts incorporate payroll schedules, and contingency funds are
maintained.

Challenges: Predicting variable payroll components and aligning them with uncertain revenue streams.

Management Information (MI) Reports

Related terms: dashboard, decision support

Explanation: Regularly produced reports that provide insight into payroll performance, compliance, and risk
metrics for senior management.

Example: A monthly Ml report highlights the number of payroll adjustments and their financial impact.
Practical application: Supports strategic decisions, resource allocation, and governance oversight.
Challenges: Ensuring data accuracy, avoiding information overload, and presenting data in an actionable
format.

National Minimum Wage (NMW)

Related terms: living wage, statutory rates

Explanation: The legally mandated minimum hourly pay that employers must provide to eligible workers in
the UK.

Example: As of April 2024, the NMW for workers aged 23 and over is £10.42 per hour.

Practical application: Payroll systems must automatically apply the correct rate based on employee age and
status.

Challenges: Monitoring rate changes, handling apprenticeships with reduced rates, and ensuring
compliance across multiple contracts.

National Insurance Contributions (NICs)

Related terms: PAYE, employer contribution

Explanation: Statutory payments made by both employees and employers to fund state benefits, calculated
as a percentage of earnings above a threshold.

Example: An employee earning £3,000 per month pays Class 1 NICs at 12% on earnings above £1,048.
Practical application: Payroll software calculates employee and employer NICs, reports them to HMRC, and
remits payments.

Challenges: Managing multiple NIC categories (e.g., Class 1A for benefits), handling thresholds that change
annually, and reconciling discrepancies.
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Non-Resident Taxation

Related terms: double taxation, expatriate payroll

Explanation: Tax rules that apply to employees who are not UK tax residents but receive UK-sourced income.
Example: A non-resident contractor performing services in the UK may be subject to UK income tax on
earnings derived from UK activities.

Practical application: Payroll must withhold the appropriate tax and possibly apply treaty relief.

Challenges: Determining residency status, interpreting treaty provisions, and maintaining accurate records
for HMRC.

Operating Model

Related terms: process architecture, service delivery

Explanation: The design of how payroll functions are organised, delivered, and governed within an
organisation.

Example: A centralized payroll operating model where a single team processes payroll for all business units.
Practical application: Defines roles, responsibilities, technology stacks, and governance mechanisms.
Challenges: Aligning the operating model with organisational change, scalability, and regulatory
requirements.

Outsourcing

Related terms: service level agreement, vendor management

Explanation: The practice of contracting external providers to perform payroll processing and related
services.

Example: A mid-size firm engages a specialist payroll bureau to handle PAYE, NICs, and pension
administration.

Practical application: Reduces internal resource burden, provides access to expertise, and can improve
compliance.

Challenges: Maintaining data security, overseeing service quality, and ensuring contractual compliance with
UK regulations.

Pay As You Earn (PAYE)

Related terms: Real-Time Information, tax deduction

Explanation: The HMRC system for collecting Income Tax and NICs from employees’ wages each pay period.
Example: An employee’s monthly salary is reduced by the appropriate PAYE tax calculated on their
cumulative earnings.

Practical application: Payroll software must submit Real-Time Information (RTI) submissions to HMRC each
time a pay run is processed.

Challenges: Managing cumulative tax calculations, handling multiple jobs, and addressing real-time
reporting errors.

Performance-Based Pay

Related terms: bonus scheme, variable compensation

Explanation: Compensation linked to individual or organisational performance metrics, often resulting in
irregular payroll amounts.
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Example: A sales representative receives a quarterly commission based on sales targets achieved.
Practical application: Payroll must accurately calculate and tax variable payouts, ensuring timely payment.
Challenges: Complex calculations, aligning performance data with payroll cycles, and managing tax
treatment of incentives.

Policy Governance

Related terms: policy lifecycle, compliance monitoring

Explanation: The systematic process of creating, approving, communicating, and reviewing payroll policies
to ensure they support governance objectives.

Example: A payroll policy outlining procedures for overtime approval is reviewed annually.

Practical application: Provides a framework for consistent decision-making and risk mitigation.
Challenges: Keeping policies up-to-date with legislative changes and ensuring staff adherence.

Post-Implementation Review (PIR)

Related terms: project evaluation, benefits realization

Explanation: An assessment conducted after a payroll system change or upgrade to evaluate whether
intended outcomes were achieved.

Example: After implementing a new payroll platform, a PIR measures error reduction and processing time
improvements.

Practical application: Informs future projects and validates investment decisions.

Challenges: Defining appropriate metrics, gathering reliable data, and attributing results to the change
initiative.

Pre-Tax Deductions

Related terms: salary sacrifice, pension contributions

Explanation: Deductions taken from gross pay before tax is calculated, reducing taxable income.

Example: An employee elects to sacrifice £200 per month into a pension scheme, lowering their taxable
earnings.

Practical application: Payroll must adjust PAYE calculations accordingly and report contributions to the
pension provider.

Challenges: Ensuring deductions do not reduce earnings below statutory minimums and handling varying
employer matching arrangements.

Professional Ethics

Related terms: code of conduct, fiduciary duty

Explanation: The standards of conduct expected of payroll professionals, encompassing honesty,
confidentiality, and competence.

Example: A payroll officer refuses to alter an employee'’s tax code for personal gain.

Practical application: Ethical guidelines are embedded in training programs and reinforced through
governance oversight.

Challenges: Identifying conflicts of interest, maintaining objectivity under pressure, and managing
whistleblowing concerns.

Project Governance
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Related terms: steering committee, risk register

Explanation: The framework that defines authority, decision-making, and accountability for payroll-related
projects.

Example: A steering committee approves the budget for a payroll automation initiative and monitors
progress against milestones.

Practical application: Ensures projects stay aligned with strategic objectives and risk tolerance.

Challenges: Balancing stakeholder interests, managing scope creep, and maintaining transparent reporting.

Public Sector Pay Benchmarking

Related terms: civil service grades, salary scales

Explanation: The process of comparing public-sector employee remuneration against established
benchmarks to ensure competitiveness and fairness.

Example: A local authority aligns its pay bands with the Central Government Pay Review recommendations.
Practical application: Supports equitable compensation decisions and informs budgeting.

Challenges: Adjusting for regional cost-of-living differences and navigating politically sensitive
remuneration decisions.

Real-Time Information (RTI)

Related terms: PAYE filing, HMRC submission

Explanation: The electronic submission of payroll data to HMRC on or before each pay date, providing
up-to-date tax and NIC information.

Example: After processing the monthly payroll, the payroll system sends an RTI submission containing
employee earnings and deductions.

Practical application: Enables HMRC to calculate tax liabilities promptly and reduces end-of-year
reconciliation effort.

Challenges: Managing submission errors, handling connectivity issues, and ensuring data integrity across
multiple pay runs.

Regulatory Compliance

Related terms: statutory obligations, audit readiness

Explanation: Adherence to all applicable laws, regulations, and standards governing payroll, including tax,
employment, and data protection requirements.

Example: Ensuring that all employee tax codes are up-to-date to avoid under-deduction of PAYE.
Practical application: A compliance calendar tracks filing deadlines for PAYE, pension auto-enrolment, and
other statutory submissions.

Challenges: Keeping pace with frequent legislative updates and integrating compliance checks into daily
payroll operations.

Risk Appetite

Related terms: risk tolerance, governance

Explanation: The level of payroll risk an organisation is willing to accept in pursuit of its objectives,
articulated by senior leadership.

Example: A company may accept a low error rate but tolerate moderate processing delays during system
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upgrades.
Practical application: Guides the design of controls, monitoring thresholds, and resource allocation.
Challenges: Communicating appetite to operational staff and aligning it with realistic capabilities.

Risk Register

Related terms: risk identification, mitigation plan

Explanation: A documented list of identified payroll risks, their likelihood, impact, and remediation actions.
Example: The register includes “incorrect tax code application” with a mitigation strategy of quarterly code
reviews.

Practical application: Provides a structured approach for monitoring and managing payroll risk over time.
Challenges: Keeping the register current, prioritising risks effectively, and ensuring accountability for
mitigation actions.

Salary Sacrifice

Related terms: pre-tax deduction, employee benefits

Explanation: An arrangement where an employee agrees to receive a lower cash salary in exchange for a
non-cash benefit, such as a pension contribution, which is deducted before tax.

Example: An employee sacrifices £500 per month to increase their pension contribution, reducing taxable
income.

Practical application: Reduces employee tax liability and can lower employer NICs.

Challenges: Ensuring the reduced salary does not fall below the National Minimum Wage and handling the
administrative setup.

Self-Assessment

Related terms: HMRC filing, individual tax return

Explanation: The process whereby individuals report their own income and calculate tax liabilities; payroll
influences the data provided to employees for self-assessment.

Example: An employee with additional freelance income uses the P45 and P60 from their employer to
complete their self-assessment return.

Practical application: Payroll ensures accurate provision of tax documents to support employees’
self-assessment obligations.

Challenges: Providing timely and correct information, especially for employees with multiple sources of
income.

Service Level Agreement (SLA)

Related terms: outsourcing contract, performance metrics

Explanation: A formal agreement that defines the expected service standards, response times, and penalties
between a payroll provider and the client organization.

Example: The SLA stipulates a 24-hour turnaround for payroll queries and a maximum error rate of 0.2%.
Practical application: Provides a benchmark for evaluating provider performance and ensuring
accountability.

Challenges: Negotiating realistic targets, monitoring compliance, and handling disputes.

Shareholder Reporting
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Related terms: annual report, governance disclosure

Explanation: The communication of payroll risk and performance information to shareholders as part of
broader corporate reporting.

Example: The annual report includes a section on payroll compliance and any material penalties incurred.
Practical application: Enhances transparency, supports investor confidence, and satisfies regulatory
disclosure requirements.

Challenges: Presenting technical payroll data in a concise, understandable format for non-specialist
audiences.

Statutory Audits

Related terms: legal requirement, audit scope

Explanation: Audits mandated by law, such as the Companies Act requirement for certain entities to have
their accounts audited, which include payroll examinations.

Example: A public limited company must undergo a statutory audit that reviews payroll calculations and
statutory filings.

Practical application: Auditors verify that payroll records conform to legal obligations and that financial
statements are free from material misstatement.

Challenges: Coordinating audit schedules with payroll cycles and addressing audit findings promptly.

Strategic Alignment

Related terms: business objectives, risk management

Explanation: The process of ensuring payroll policies, procedures, and risk controls support the
organisation’s overall strategic goals.

Example: A growth strategy that includes expanding the workforce requires payroll systems capable of
scaling efficiently.

Practical application: Governance bodies assess whether payroll initiatives contribute to strategic priorities
such as cost optimisation or talent retention.

Challenges: Translating high-level strategy into actionable payroll processes and measuring impact.

Statutory Holiday Pay

Related terms: annual leave entitlement, holiday accrual

Explanation: The legally required payment made to employees for time off work, calculated based on their
normal earnings.

Example: An employee earning £2,000 per month accrues holiday pay at a rate of 12.07% (the statutory
proportion).

Practical application: Payroll systems automatically calculate accrued holiday pay and ensure payment on
termination.

Challenges: Managing differing accrual methods for part-time staff and handling carry-over limits.

Tax Code

Related terms: PAYE, HMRC coding notice

Explanation: A series of letters and numbers issued by HMRC that determines the amount of tax-free
allowance an employee receives.

Read online: https://learnuni.com/glossaries/5222174/professional- LearnUNI - 24 Jun 2026
practice-and-governance



LearnlUINI GLOSSARY

LEARNING SHOULD BE FREE

Example: “1257L" indicates the standard personal allowance for the tax year 2024/25.

Practical application: Payroll uses the tax code to calculate the correct amount of Income Tax to deduct each
pay period.

Challenges: Updating codes promptly after employee circumstances change and reconciling discrepancies
between HMRC data and internal records.

Third-Party Payments

Related terms: contractor payments, compliance reporting

Explanation: Payments made by an employer on behalf of an employee to external providers, such as
insurance premiums or tuition fees.

Example: An employer pays an employee’s professional association fee directly to the association.
Practical application: Payroll must record the payment, treat any taxable benefit appropriately, and ensure
proper documentation.

Challenges: Determining taxability, maintaining audit trails, and coordinating with external vendors.

Time-and-Attendance Systems

Related terms: clock-in/out, overtime tracking

Explanation: Technology used to capture employee working hours, which feeds into payroll calculations for
wages and overtime.

Example: A biometric scanner records an employee’s start and finish times, generating data for the payroll
run.

Practical application: Integration with payroll software reduces manual entry errors and improves
compliance with Working Time Regulations.

Challenges: Ensuring data accuracy, handling flexible working arrangements, and protecting employee
privacy.

Transaction Monitoring

Related terms: fraud detection, internal controls

Explanation: Ongoing review of payroll transactions to identify unusual patterns that may indicate fraud or
error.

Example: A sudden increase in payments to a single bank account triggers an investigation.

Practical application: Automated alerts flag high-value or atypical transactions for further review.
Challenges: Setting appropriate thresholds to minimise false positives while catching genuine issues.

UK Corporate Governance Code

Related terms: board responsibilities, best practice

Explanation: A set of principles and provisions that guide good governance for UK listed companies,
including oversight of payroll risk.

Example: The Code recommends that the board establish a remuneration committee to oversee
compensation policies.

Practical application: Companies adopt the Code’s recommendations to enhance accountability and
stakeholder confidence.

Challenges: Interpreting broad principles into specific payroll governance actions and demonstrating

Read online: https://learnuni.com/glossaries/5222174/professional- LearnUNI - 24 Jun 2026
practice-and-governance



LearnlUINI GLOSSARY

LEARNING SHOULD BE FREE

compliance.

Unpaid Leave

Related terms: career break, statutory rights

Explanation: Periods when an employee is not receiving pay but retains certain employment rights, such as
pension accrual.

Example: An employee takes a six-month sabbatical without pay.

Practical application: Payroll must adjust earnings, maintain accurate leave records, and ensure statutory
contributions are handled correctly.

Challenges: Calculating pro-rated benefits and handling re-entry into the payroll system.

Variable Pay

Related terms: commission, bonus, incentive

Explanation: Compensation components that fluctuate based on performance, sales, or other measurable
criteria, creating payroll complexity.

Example: A sales representative earns a commission of 5% on each sale, resulting in irregular payouts.
Practical application: Payroll systems must capture performance data, calculate payable amounts, and apply
appropriate tax treatment.

Challenges: Integrating disparate data sources, ensuring timely calculation, and managing tax implications
of irregular payments.

Whistleblowing Policy

Related terms: ethical reporting, governance

Explanation: A formal mechanism that allows employees to report concerns about payroll irregularities or
misconduct without fear of retaliation.
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