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Postgraduate Certificate in Experiential Learning Approaches

Assessing Experiential Learning

Assessing Experiential Learning is a critical component of the Postgraduate Certificate in Experiential
Learning Approaches. In this course, students will learn about various key terms and vocabulary related to
experiential learning and its assessment. Here are some of the essential terms and concepts that students
need to understand:

1. Experiential Learning: Experiential learning is a teaching and learning approach that involves students in
direct experience and reflection to develop knowledge, skills, and attitudes. It is a student-centered
approach that emphasizes the learner's active engagement in the learning process.

2. Reflection: Reflection is the process of thinking critically about one's experiences to gain insight, learn
from mistakes, and identify areas for improvement. Reflection is a crucial component of experiential
learning, as it allows learners to make connections between their experiences and their learning.

3. Experiential Learning Cycle: The experiential learning cycle is a model that describes the process of
learning from experience. It consists of four stages: Concrete Experience, Reflective Observation, Abstract
Conceptualization, and Active Experimentation.

4. Authentic Assessment: Authentic assessment is a type of assessment that measures students' abilities to
apply what they have learned to real-world situations. It is often contrasted with traditional forms of
assessment, such as multiple-choice tests, which measure memorization and recall.

5. Learning Outcomes: Learning outcomes are statements that describe what students are expected to know
or be able to do as a result of a learning experience. Learning outcomes are specific, measurable, and
aligned with the course objectives.

6. Formative Assessment: Formative assessment is a type of assessment that occurs during the learning
process. It is designed to provide feedback to learners and teachers about student learning and inform
instructional decisions.

7. Summative Assessment: Summative assessment is a type of assessment that occurs at the end of a
learning experience. It is designed to measure student learning and provide evidence of learning outcomes.
8. Rubrics: A rubric is a scoring guide that provides criteria and standards for evaluating student work. It is a
useful tool for providing feedback to students and ensuring consistency in assessment.

9. Peer Assessment: Peer assessment is a type of assessment in which students evaluate the work of their
peers. It is a valuable tool for promoting student autonomy, critical thinking, and collaboration.

10. Self-Assessment: Self-assessment is a type of assessment in which students evaluate their own work. It is
a powerful tool for promoting self-reflection, self-regulation, and lifelong learning.

11. Experiential Learning Portfolio: An experiential learning portfolio is a collection of artifacts, reflections,
and assessments that showcases a student's learning over time. It is a useful tool for documenting and
evaluating the learning outcomes of experiential learning.

12. Service Learning: Service learning is a type of experiential learning that combines community service
with academic learning. It is designed to promote civic engagement, social responsibility, and personal
growth.
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13. Problem-Based Learning: Problem-based learning is a type of experiential learning that involves
students in solving real-world problems. It is designed to promote critical thinking, collaboration, and self-
directed learning.

14. Experiential Learning in the Workplace: Experiential learning in the workplace involves employees in
learning through direct experience and reflection in their work. It is designed to promote job satisfaction,
productivity, and career development.

15. Challenges in Assessing Experiential Learning: Assessing experiential learning can be challenging due to
the subjective nature of the learning experience, the diversity of learning outcomes, and the need for
authentic assessment. It requires careful planning, alignment with learning outcomes, and multiple forms of
assessment.

To illustrate the practical application of these terms and concepts, let's consider an example of a service
learning project in a postgraduate course on community development. The learning outcomes for this
project might include:

* Analyzing the social and economic issues facing a community
* Designing and implementing a service project to address a community need
* Reflecting on the impact of the service project on the community and on the student's learning

To assess these learning outcomes, the instructor might use a combination of formative and summative
assessments, such as:

* A needs assessment survey to gather data on the community's needs and assets

* A project plan that outlines the goals, activities, and evaluation criteria for the service project

* Reflective journals or essays that document the student's experiences and learning throughout the project
* A final report that summarizes the project's impact on the community and on the student's learning

* A peer assessment of the project plan and final report

To ensure consistency in assessment, the instructor might use a rubric that includes criteria such as:

* Clarity of the project's goals and activities

* Relevance to the community's needs and assets

* Effectiveness of the project's implementation and outcomes

* Reflection on the project's impact and on the student's learning
* Quality of the project plan and final report

By using these assessments and rubrics, the instructor can provide feedback to students, evaluate their
learning outcomes, and promote self-reflection and self-regulation. However, assessing experiential
learning is not without challenges. For example, the subjective nature of the learning experience may make
it difficult to compare students' learning outcomes. The diversity of learning outcomes may require multiple
forms of assessment. Authentic assessment may be time-consuming and resource-intensive.

To address these challenges, instructors can use a variety of strategies, such as:

* Aligning assessments with learning outcomes and the experiential learning cycle
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* Providing clear criteria and standards for evaluation

* Using multiple forms of assessment, such as rubrics, self-assessment, and peer assessment
* Encouraging self-reflection and self-regulation

* Providing feedback that is specific, timely, and actionable

* Building in opportunities for revision and improvement

In conclusion, assessing experiential learning requires a thoughtful and intentional approach that aligns with
the learning outcomes and the experiential learning cycle. By using a variety of assessments and rubrics,
instructors can provide feedback to students, evaluate their learning outcomes, and promote self-reflection
and self-regulation. However, assessing experiential learning is not without challenges, such as the
subjective nature of the learning experience, the diversity of learning outcomes, and the need for authentic
assessment. To address these challenges, instructors can use a variety of strategies, such as aligning
assessments with learning outcomes, providing clear criteria and standards for evaluation, using multiple
forms of assessment, encouraging self-reflection and self-regulation, providing feedback, and building in
opportunities for revision and improvement. By doing so, instructors can promote student learning,
engagement, and success in experiential learning approaches.
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